


Employment Legal Nightmares:
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Employment-At-Will

Federal & State Law

Mitigating Risk
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Major Federal Employment L aws

Americans with Disabilities Act
Family & Medical Leave Act
Title VII

Age Discrimination in Employment Act
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Americans with Disabilities Act
2008 Amendments

“Disabllity” expanded

Effective January 1, 2009
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Americans with Disabilities Act
Reasonable Accommodations

Reasonableness

Accommodations

Bryce Downey & Lenkov LLC ©




10

BRI
Hi
HI
HitH
HI
HiH
HI
Hi
HIHH
Hi

A

i
i
i
i
§
i
i
i

R
i
e
i
i
i
i
i
KA

i
i
i
i
i
i
i

e

i
i
i
i
i
i
i
i
il

Hi
i
Hi
i
i
i
Hi
Hin
Hi
HiH
Hit
HiH
IHIRHIA

L
Sl

b

b

b

|

i

i
i

i

H

i
i
i
i
i
i
H

iimuiuvuim

i
i
i
i
i
i
H

Il
i
i
il
i
i
i
i
b
i
b
i
i
Hiie
HIA
Hil
HIAH
Hilie
HIAH
(IR

.
b
i
i
i
i
i
i
i
i
i

i
i
i
i
i
i
i
i
I

I
i
b
b
i
i
i
|
|
|

e

b

e

i

i

Hi

i

i

(e




lllinois Worker’s Compensation Act

Post-employment claims

Bryce Downey & Lenkov LLC ©



Disability | 19.90%

e

19.70%

25.20%

Retaliation - All Statutes | 27.10%




Terminating the
Chronically Absent Employee

« Employment-At-Will

. Contact Counsel
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Mitigating the Risk
Legitimate Nondiscriminatory Reason

Application of policies and standards
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Mitigating the Risk
Job Descriptions

e \Written

Essential functions, knowledge, skills,

and abilities
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